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-situ promotion of Higher Standard pay scale.
i 2 rorn:;nss::t:e‘tis;;yot:;ovcrnment. School qumtion Pepnrtment vide Govt, order No. 01-Edu of 2020, dated: 01-
partmental Promotion Committees for Non-Gazetted cadres in School Education Department.
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ORDER No: - i CEOKGM of2023
o Dated: }@]12] 2023
: (Higher Sstzzfjt:r’g ;)Sa}y'le::lkg accopl\‘dtlad to the grant of in-situ promotlnon tb the Higher standard pay scale in terms of J&K Civil Services
teaching persciiial clearednllae) hu es |9.96 issued by J&.K Government vide SRO-14 dated; 15.01.1996 in favour of (6_5) Grade-I1I
Chief Education Y l(ylt e District Level Comm_nw.e constituted as per the order referred above under the chairmanship of
Directorate of School g(’i ulgam and r.nembefs of District Level Committee constituted by Chairman and one member from
level/oay band o ol Education Kashmir non‘nnz.ated by DSEK vide Order no. 769-DSEK of 2021, dated: 29-10-2021, the pay
pay band with grade pay from the date as indicated against each in the Annexure to this order. However, the monetary benefit

ggls'l’ccoum of In-situ promotion shall be restricted to maximum of two years, in terms of rules 295 of General financial rule

& The ln-si.tu promotion arrears of officials shall not be drawn till additional funds for the specific purpose are released by the

ompetent a}lthorlty (except retired officials) for which the concerned DDOs shall figure out the provision and submit the requisition

accc.)rdmgly in consolidated manner to this office for adopted Budget 2023-24. Deviation if any shall warrant strict disciplinary action

against DDO concerned.

' The particulars of these officials in whose favour of time bound promotion is being granted/ released are shown in the
Annexures to this order. ‘

The in-situ promotion to the higher standard pay scale in favour of teaching/non-teaching officials is granted /released subject

to the fulfillment of the following conditions.
The DDOS concerned will personally verify the original service records of each Grade II/IIl Teacher and ensure that: -

1. The TGIVTGIII Teachers have completed five years honorarium service on the date indicated against each in the annexure to the
order and have not availed any kind of leave whatsoever which does not count for service benefits for regularization in terms of
Government order No.549 Edu of 2005, dated:22.08.2005. o

2. That the DDO before implementing the order shall once against re-verify the due date of regularization of each TGII/T GIII
Teacher after going through service records pertaining to the honorarium service as ReT.

3. That the TGII/TGIII Teachers were not on rolls of any institution/university during the honorarium service/after regularization
service and have not acquired any higher qualification as regular candidate in case, if it has been detected while verifying the
service records, that any of the RRT have acquired higher qualification during honorarium/ regularization service as a regular
candidate. The order in favour of such RRT should not be endorsed by the DDO unless fresh orders are sought from this office

in respect of such cases,
4. That in case of Degrees acquired through Distance / private mode during honorarium/regular service, the same shall be reflected

in the original service records or each RRT before implementation.

5. That the DDO will personally seek authentication of certificates both from the Distance Mode or Regular Mode from the issuing
authorities.

6. That the DDO concemed will ensure/satisfy himself that the particulars of TGII/TGIII Teacher are correct according to the
documents and the initial engagement as ReT/Regularization of each incumbent has been made by the competent authority and
are genuine/correct before implementing the order.

7. That the time bound benefit shall not be absolute if any stage it is found that the Degree certificates accounted for are fake and
have been obtained through tuck shops/un recognized Universities /institutions the benefit shall be cancelled abinitio with costs.

8. That the time bound cases are not against any court direction /instructions given by the Hon'ble Court.

9. The DDOs will be personally responsible for the genuineness legality and eligibility of the concerned employees viz-a-viz their

initial engagement/regularization their degree from the Recognized Universities and time bound promotion.

. That recovery of excess pay and allowance, if any pointed out shall be attended on priority while payment of arrears on a/c of In-

situ promotion.
The TGIITGIII Teacher has availed leave under rules for the purpose of higher studies which has been conveyed this office at

the time of regularization.
That the degree(s) have been acquired in terms of circular instructions governing the issue of improving of qualification during

honorarium service.
13. The degree (if any) has been acquired through Recognized University College.

The DDO shall be personally responsible for genuineness/legality and validity of the certificate.

14.

15. The ReTs have only availed leaves which were due to them under rules and excess leave, if any, have been accounted for at the
time of regularization.

16. That there are no criminal cases proceedings pending against the above officials before any investigating agency yiz;(VOK
Crime branch) or court of law and the genuineness of appointment has been ascertained / established in respect of the
employee/s. .

17. The DDO concerned will follow all codal formalities before making fixation or releasing the arrears of in-situ promotion.

18. The DDO concerned shall strictly adhere to the instructions envisaged in order to rule out any mistake.

‘ : Chief Edn
No.CEO/K/Acctis/TBP! & 36~ 4 ‘// >> Dated: 18//2/ Jﬁf

Copy to the: - e
Principal Secretary to Government, School Education Department, Civil Secretariat, Jammu/Kashmir for information.

Director School Education Kashmir Srinagar, for information.

Zonal Education officer fgﬂm%verify the eligibility/entitlement of the officials for IN-SITU promotion as listed in the
Annexure and will strictly adhere the terms and conditions as laid down in the aforesaid order in each case. However, any

variation/discrepancy, if found on verification of the documents in respect of any officials, should immediately be brought to
the notice of this office and the in-situ promotion order in favour of such officials shall be deemed cancelled Ab-Initio.,
4. Office records. R
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24 1//’[ -
HC Gam Mohd Aslam Raina TG Il BMS Gagih /'l]
I~m .I’In — i’l L’l Level 5 (29200-92300) 02-03-2014 RRET Nil Nil 02-03-2014 01-04-2023 Level 6 (35400-112400)
ajeed Bhat Gn B T — :
2% | HCGam #/IIF Level 5 (29200-92300) 02-03-2014 RRET il Nil 02-03-2014 | 01-04-2023 | (evers (35400-112400) :
i 5
| ohd Amin Shah TG MS Kokernard Begam Level 5 (29200-92300 06 : ’ ;
o .l,‘ — ] ) 26-06-2014 RRET Nil Nif 26-06-2014 01-07-2023 Level 6 (35400-112400)
Kulgam Zamroodeh Akhter
/'3’:' Ps Bufand Mohalla Level 5 \NWNOD.WMWQQ\ 26-06-2013 RRET Nil Nil 26-06-2013 01-07-2022 Level 6 qwhaoovmuNhas
28 Kulgam Sarver Ahmad Bhat 1
II/LF GMs Bongam Level 5 (29200-92300) 24-06-2014 RRET Nil Nit 24-06-2014 | 01-07-2023 Level 6 (35400-112400)
29 Kuigam Sartaj Ahmad Bh .
! ]’I"/a’mslu TGl M Laisoo (s5A) Level 5 (29200-92300) 24-06-2014 RRET Nil Nif 24-06-2014 | 01-07-2023 Level 6 (35400-112400)
30 Kulga ; " -
.,. uigam E TG PS Pathribal Laisoo Level 5 (29200-92300) 27-07-2014 RRET Nil Nil 27-07-2014 01-08-2023 Level 6 (35400-112400) 3 3
: 31 Kulgam Khursheed Ahmad Bhat G PS Usman Colony Checkpora Level 5 (29200-92300) 27-07-2014 RRET Nif Nit 27-07-2014 01-08-2023 Level 6 (35400-112400) ::
: 32 Kulgam Mohammod Jeelani Bhat TGt PS Usman Colony checkpora Level 5 (29200-92300) 27-07-2014 RRET Nit Nil 27-07-2014 01-08-2023 Level 6 (35400-112400) .
33 Kulgam Humira Tabasum TGt BMS Pranhal Level 5 (29200-92300) 21-08-2014 RRET Nit Nil 21-08-2014 01-09-2023 Level 6 (35400-112400)
34 Kulgam Jafeena Gulzar TGt GMS SSA Tengsargam " levels (29200-92300) 28-08-2014 RRET Nil Nil 28-08-2014 01-09-2023 Level 6 (35400-112400)
35 Kulgam Razia Hussain TG It MS Amnoo Level 5 (29200-92300) 21-08-2014 RRET Nil Nil 21-08-2014 01-09-2023 Level 6 (35400-112400)
36 Qaimoh Mohd Igbal Buhroo TGHl PS Dar Mohalla Bata Tachloo Level 5 (29200-92300) 26-06-2013 RRET Nil Nil 26-06-2013 01-07-2022 Level 6 (35400-112400)
37 | Qaimoh Refat Ara G MS Akbarabad Hawoora Level 5 (29200-92300) 26-06-2013 RRET Nil Nil 26-06-2013 01-07-2022 Level 6 (35400-112400)
38 | Qaimoh Khalida Akhter G PS Danjpeth Level 5 (29200-92300) 26-06-2013 RRET Nil Nil 26-06-2013 01-07-2022 Level 6 (35400-112400)
39 | Qaimoh 2ahoor Ahmad Allgie TG I MS Malshapora Level 5 (29200-92300) 04-07-2014 RRET Nil Nil 04-07-2014 01-08-2023 Level 6 (35400-112400)
40 | Qaimoh Parvaiz Ahrnad Sheikh TG I PS R.Payeen Level 5 (29200-92300) 24-08-2014 RRET Nil Nil 24-08-2014 01-09-2023 Level 6 (35400-112400}
41 Qoimoh Showkat Ahmad Bhat GH PS Makerpora Level 5 (29200-92300) 24-08-2014 RRET Nil Nil 24-08-2014 01-09-2023 Level 6 (35400-112400)
: 42 Qaimoh Safeena Banoo G PS Makerpora Level 5 (29200-92300) 24-08-2014 RRET Nil Nil 24-08-2014 01-09-2023 Level 6 (35400-112400)
43 Qaimoh Mushtoq Ahmad Wani TG Il MS Wanigund Level 5 (29200-92300) 20-08-2014 RRET Nil Nil 20-08-2014 01-09-2023 Level 6 (35400-112400)
- -08-2014 RRET Nil Nit 20-08-2014 01-09-2023 Level 6 (35400-112400)
44 Qaimoh Gh Qadir Khanday TG 1l MS Mahgund Level 5 (29200-92300) 20-08-2
; -92300, 24-08-2014 RRET Nil Nil 24-08-2014 01-09-2023 Level 6 (35400-112400)
Qaimoh Muzamil Bashir TGl PS R.Payeen Level 5 (29200-92300)
i PS Naibasti Level 5 (29200-92300) 24-08-2014 RRET Nil Nil 24-08-2014 01-09-2023 Level 6 (35400-112400)
Qaimoh Nuzhat Habib Gl ——
Mehroyo Gowhar TG Il PS Daderkoot Level 5 (29200-92300) 30-06-2014 RRET Nil Nil 30-06-2014 | 01-07-2023 | Level6(3
Yaripora enroyo Gowha 3 :
'S Daderkoot Level 5 (29200-92300) 30-06-2014 RRET Nil Nil 30-06-2014 01-07-2023 Level 6 (35400-112400)
Yaripora Mohammad Syed Shaoh 6 PS Da e
2014 RRET Nil Nil 30-06-2014 01-07-2023 Level 6 (35400-11
hugufta Akht Gn MS Paljan Level 5 (29200-92300) 30-06-.
Shugufta i i 112400)
i -06-2014 01-07-2023 Level 6 (35400-
MS Paljon Level 5 (29200-92300) 30-06-2014 RRET Nil Nit 30-06-201
- Sajod Hussain Thoker TGl




51 | Yaripora Robee Jon TG I PS Zaban Level 5 (29200-92300) 30-06-2014 RRET Nil il 30-06-2014 | 01-07-2023 Level 6 (35400-112400)

52 | varipora Nooru Sebbah TGN PS Sheikh Mohalla Katapora Level 5 (29200-92300) 30-06-2014 RRET Nil Nil 30-06-2014 01-07-2023 Level 6 (35400-112400)

53 | Yaripora | Showkat Ahmad Naikoo GH MS Malik Mohalla Hanger Level 5 {29200-92300) 30-06-2014 RRET Nil Nil 30-06-2014 | 01-07-2023 Level 6 (35400-112400)

54 | Yaripora Feroze Ahmad Sheikh G MS Shiganpora Level 5 (29200-92300) 30-06-2014 RRET Nil Nif 30.06-2014 | 01-07-2023 | Level 6(35400-112400)
55 | Yaripora Aashig Hussain Mir G PS Sheikh Mohalla Katapora Level 5 (29200-92300) 30-06-2014 RRET Nil Nil 30-06-2014 | 01-07-2023 Level 6 (35400-112400)
56 | Yariporo Firdous Ahmod Sheikh TG I MS Dassend Level 5 (29200-92300) 30-06-2014 RRET Nil Nil 30-06-2014 | 01-07-2023 Level 6 (35400-112400)
57 | VYariporg Mehjobeena Akhter TG Il PS Naibasti Zaban Level 5 (29200-92300) 30-06-2014 RRET Nil Nil 30-06-2014 | 01-07-2023 Level 6 (35400-112400)
58 | Yariporo Feroz Ahmad Dar TG I MS Dassend Level 5 (29200-92300) 30-06-2014 RRET Nil il 30-06-2014 | 01-07-2023 Level 6 (35400-112400)
59 | Yariporo Nisar Ahmod Bhat TGl PS Malik Mohalla Hanger Level 5 (29200-92300) 30-06-2014 RRET il Nil 30-06-2014 | 01-07-2023 Level 6 (35400-112400)
60 | Yaripors Foroog Ahmad Bhat TGl HS Batapora (HB) Level 5 (29200-92300) 06-08-2014 RRET Nil Nil 06-08-2014 | 01-09-2023 Level 6 (35400-112400)
61 | Yoripora Tariq Ahmad Ganie TGl BMS Matibugh Level 5 {29200-92300) 25-08-2014 RRET Nil Nil 25-08-2014 | 01-09-2023 Level 6 (35400-112400)
62 | Yoripors Mohd Shafi Shah TGl MS Matibugh Level 5 (29200-92300) 25-08-2014 RRET Wil Nil 25-08-2014 | 01-09-2023 Level 6 {35400-112400)
63 Yariporc Bashir Ahmad Wagay TGn MS Matibugh Level 5 (29200-92300) 25-08-2014 RRET Nil Nil 25-08-2014 01-09-2023 Level 6 (35400-112400)
64 | Yariporc ishag Abduillch Pala TGN MS Tengbal Level 5 (29200-92300) 01-09-2014 RRET Nil Nil 01-09-2014 | 01-08-2023 Level 6 (35400-112400)
65 | Yoriporo Aejoz Ahmad Rather TG 1l PS Naibasti Balsoo Level 5 (29200-92300) 01-09-2014 RRET Nil il 01-09-2014 01-09-2023 Level 6 (35400-112400)
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Chief Eductdon

Kulgam:
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g:;t;:l':‘(;f:n~sllu‘prnnmllnn of ligher Standard pay scale,
m-mmssro{mer Secretary to Government, School Education Department vide Govt, order No. 01-Edu 012020, dated: 01-
r constitution of Departmental Promotion Committees for Non-Gazetted cadres in School Education Department, -

bbb L T T T
Reference: -

ORDER No: - 10} CEOKGM of 2023
Dated: '0“2-‘202-!’

Sanction is hereby ace i i y

s corded to the grant of in-situ promoti ivi i

. S s ion to the Higher standard pay scale in terms of J&K Civil S
(Higher Standand pay scheme) Rules 1996 i T adedi

S, 1996 issued by J&K Government vide SRO-14 dated; 15.01.1996 in favour of (09) Grade-I[|
t(fl"]‘icl‘tf"ll;d‘;t";‘i‘(“‘l"‘°:)"~‘1'}‘“‘r°d‘l‘.\" the District Level Committee constituted as per the order referred above under the chairmanship of
Birecte o . tecr, Kulgam and members of District Level Committee constituted by Chairman and one member from
l‘n.w:‘lx‘\r.y\lt of u?honl Education Kashmir nominated by DSEK vide Order no. 769-DSEK of 2021, dated: 29-10-2021, the pay
evel/pay band with grade pay from the date as indicated against each in the Annexure to this order. However, the monetary benefit

on acco -si y ) .
s unt of In-situ promotion shall be restricted to maximum of two years, in terms of rules 295 of General financial rule
- LY

The In-situ promotion arrears of ofTici
Competent authority (except retired officials)
accordingly in consolidated m
against DDO concerned.

The particulars of these
Annexures to this order.

The in-situ promotion to the higher standard pay scale in favour of teaching/non-teaching officials is granted /released subject
to the fulfillment of the following conditions.

The DDOS concerned will personally verify the original service records of each Grade /111 Teacher and ensure that: -
1. The TGIU/TGIII Teachers have completed five years honorarium service on the date indicated against each in the annexure to the

order and have not availed any kind of leave whatsoever which does not count for service benefits for regularization in terms of

Government order No.549 Edu of 2008, dated:22.08.2005.

2. That the DDO before implementing the order shall once again re-verify the due date of regularization of each TGIVTGIII

Teacher after going through service records pertaining to the honorarium service as ReT.

That the TGIV/TGIII Teachers were not on rolls of any institution/university during the honorarium service/after regularization

service and have not acquired any higher qualification as regular candidate in case, if it has been detected while verifying the

service records, that any of the RRT have acquired higher qualification during honorarium/ regularization service as a regular
candidate. The order in favour of such RRT should not be endorsed by the DDO unless fresh orders are sought from this office
in respect of such cases.

4. That in case of Degrees acquired through Distance / private mode during honorarium/regular service, the same shall be reflected
in the original service records or each RRT before implementation. i

5. That the DDO will personally seek authentication of certificates both from the Distance Mode or Regular Mode from the issuing
authorities.

6. That the DDO concemed will ensure/satisfy himself that the particulars of TGII/TGIII Teacher are correct according to the
documents and the initial engagement as ReT/Regularization of each incumbent has been made by the competent authority and
are genuine/correct before implementing the order.

7. That the time bound benefit shall not be absolute if any stage it is found that the Degree certificates accounted for are fake and
have been obtained through tuck shops/un recognized Universities /institutions the benefit shall be cancelled Ab-Initio with costs.

8. That the time bound cases are not against any court direction /instructions given by the Hon'ble Court.

9. The DDO will be personally responsible for the genuineness legality and eligibility of the concemed employees viz-aviz their
initial engagement/regularization their degree from the Recognized Universities and time bound promotion.

10. That recovery of excess pay and allowance, if any pointed out shall be attended on priority while payment of arrears on a/c of In-
situ promotion. :

11. The TGII/TGII Teacher has availed leave under rules for the purpose of higher studies which has been conveyed this office at
the time of regularization.

12, That the degree(s) have been acquired in terms of circular instructions governing the issue of improving of qualification during
honorarium service. .

13. The degree (if any) has been acquired through Recognized University Colle.ge. ‘

14. The DDO shall be personally responsible for genuineness/legality and validity of the certificate.

15. The ReTs have only availed leaves which were due to them under rules and excess leave, ifany, have been accounted for at the
time of regularization. ) _ .

16. That there are no criminal cases proceedings pending against the above officials before‘ any mvesng‘aung agency yizi(VOK
Crime branch) or court of law and the genuineness of appointment has been ascertained / established in respect of the
employee/s. R . TR )

17. The DDO concerned will follow all codal formalities before making fixation or releasing the urrc?urs of in-situ promotion,

18, The DDO concerned shall strictly adhere to the instructions envisaged in order to rule out any mistake.

als shall not be drawn till additional funds for the specific purpose are released by the
for which the concerned DDOSs shall figure out the provision and submit the requisition
anner to this office for adopted Budget 2023-24. Deviation if any shall warrant strict disciplinary action

officials in whose favour of time bound promotion is being granted/ released are shown in the

(93]

g ) Chief E

No.CEO/K/Aceus/ el S D-82 / 2 Dated: )9// 2/ 2%
e e > i i ivil Secretariat, J /Kashmir for information,

1, Principal Secretary to Guve&lnnleml. .':choul l:d;fcl.tl;u:;lnln)lcq;g::ncnl, Civil Secretariat, Jammu/

i r School Education Kashmir Srinagar, for information. ‘ . s

§ [Z)Ic:rel;[loEducation officer _ . \%cril'y the eligibility/entitlement of l!w ot‘t‘lciqls t‘u‘r lN-SHp prm;:ot;zr; n:l;itxe:n ;rt:;
Annexure and will strictly adhcre to the terms and conditions as laid down in the iltt)rcszud order in ififalel& bc; g t'o .
variation/discrepancy, if found on veriﬁcun:on _()f the doc.unwnls in re.spccl ot: any ot?lwm'als. should icllnmc dcax)llcelled Al::initio.
notice of this office for fresh orders and the in-situ promotion order in favour of such officials shall be deeme

4. Office records.




Office of the Chief Education Officer Kulgam

Annexure To Order Nox- _ o) m_m.cw_w_g Mﬁ 202 Dated V8 /12./2023
No. of
Desig at No. of Nonfuncti Date of
es'ga Sfunctional , Date from which Higher Standard Pay Scale
S.No Zone Name Of Employee Designation Piace of posting Present Grade Date of Appt the time of motion onal promotion to 18P due Admissible
appt Ao ° promotion | the present
avalled
_availed
1 Devsar Rhyana Akhter G MS Qaimabad Level 4 (2500-81100) 26-06-2013 RRET Nil Nil 26-06-2013 01-07-2022 Level 5 (29200-92300}
2 | pevser Mudasir Jabeen TG I & Zﬁqwau ora Level 4 (2500-81100) 26-06-2013 RRET Nil nil | 26-06-2013 | 01-07-2022 Level 5 (29200-92300)
zloo .
3 Devsar Mohd Yousuf Shah G PS Dantiry Level 4 (2500-81100) 26-06-2013 RRET Nil Nil 26-06-2013 01-07-2022 Level 5 (29200-92300)
4 Devscr Bilal Ahmad Dar TG i MS Lanker Pombay Level 4 (2500-81100) 02-03-2014 RRET Nil Nil 02-03-2014 01-04-2023 Level 5 (29200-92300)
5. | DHPora Gh Ahmad Dar TG 1 PS Kumar Mohalla Yarikhah | ., 4 7500.81100) | 26-05-2014 RRET il ni | 26-05-2014 01-06-2023 Level 5 (29200-92300)
6 Qaimoh Altaf Ahmad Lone TG 1l PS Dalpeth Level 4 (2500-81100) 26-06-2013 RRET Nil Nil 26-06-2013 01-07-2022 Level 5 (29200-92300)
7 Quaimoh Aushag Hussain Tantray TG PS Dalpeth tevel 4 (2500-81100) 30-07-2013 RRET Nil Nil 30- mw -2013 01-08-2022 Level 5 (29200-92300)
3 Yoripora Parveena Akhter TG I MS Matipora Level 4 (2500-81100) 01-09-2014 RRET Nil Nil 01-09-2014 01-09-2023 Level 5 {25200-92300)
9 Yaripora Royees Ahmad Rather TGin MS Matipora Level 4 (2500-81100) 01-09-2014 RRET Nil Nil 01 .,om-w 014 01-05-2023 Level 5 (29200-92300)

clered 2% 2o @)
desie

Chief E\cation OpNer,
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Government of UT of Jammu & Kashmir

Office Of the Chief Education Officer Mini-Secretariat Kulgam

TelFax: 01931-260055, 260555 ¢-mail: ceokulgam-accts@ik gov.in
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Subject: - Grant of in-situ promotion of Higher Standard pay scale.

Reference: -  Commissioner Secretary to Government, School Education Department vide Govt, order No. 01-Edu 0f 2020,
dated: 01-01-2020 for constitution of Departmental Promotion Committees for Non-Gazetted cadres in School
Education Department.

ORDER No: - 162. CEOKGM of 2023
"t Dated: \g}12] 202>
; Sanction is hereby accorded to the grant of in-situ promotion to the Higher standard pay scale in terms of J&K Civil Services
(Higher Standard pay scheme) Rules 1996 issued J&K Government vide SRO-14 dated; 15.01.1996 in favour of (17) GL Teaching
personnel cleared by the District Level Committee constituted as per the order referred above under the chairmanship of Chief
Education Officer, Kulgam and members of District Level Committee constituted by Chairman and one member from Directorate of
School Education Kashmir nominated by DSEK vide Order no. 769-DSEK of 2021, dated: 29-10-2021, the pay level/pay band with
grade pay from the date as indicated against each in the Annexure to this order. However, the monetary benefit on account of In-situ
promotion shall be restricted to maximum of two years, in terms of rules 295 of General financial rule 2017.
The In-situ promotion arrears of officials shall not be drawn till additional funds for the specific purpose are released by the
Competent authority (except retired officials) for which the concerned DDOS shall figure out the provision and submit the requisition
accordingly in consolidated manner to this office for adopted Budget 2023-24. Deviation if any shall warrant strict disciplinary action
against DDO concerned.
The particulars of these officials in whose favour of time bound promotion is being

Annexures to this order.
The in-situ promotion to the higher standard pay scale in favour of teaching/non-teaching officials is granted/released subject

to the fulfillment of the following conditions.

I. That the drawing & Disbursing Officer concerned will verify the particulars of each official with reference to his/ her original
service records before allowing (in-situ) promotion benefit and he/she shall be personally responsible for correctness of
particulars of the employees working under him'her. In casc any variation is noticed in the particulars of any such official, the
benefit of In-situ promotion shall not be released as such case shall immediately be referred to this office for further

granted/ released are shown in the

orders/clarification.

2. ‘That the incumbents have completed required spell of 09/1827 years as the case may be, satisfactorily and without any
interruption as defined in Rule 4(K) of SRO-14 dated:15.01.1996.

3. That the incumbent was not under suspension or contemplated in any charge or charge-sheeted under classification control
and Appeal Rules 1956 or any other rules and hisher work and behavior has remained satisfactory., |

4. That the present in-situ promotion shall not change / affect the existing designation / sanction /duties of the employecs.

That the benefit of the in-situ promotion shall sot be applicable, if the official has carlier forgone regular/functional

promotion or will forego his functional promotion in future

6. That before implementing the order, the concerned DDO shall ensure that the employees are holding genuine appointment on

substantive basis in the department.
That no time bound promotion has been accorded by the DDO at his own level in favour of any official and none of the

official has received this benefit so far.
Consequently, upon grant of HSPS, their pay fixation and pay/pension arrears admissible from the date the HSPS as have
d shall be regulated strictly in accordance to the provisions laid down in SRO-193 DATED:24.01.2018, SRO-93

been grante
dated. 15.04.2009 and Govt. order No.07-F and Govt. order No;08-F dated:18.01.2011 read with SRO-42 dated;02/02/2011,

Govt. order No.238-F of 2011 dated.30.09.2011 and SRO-193 dated.24.04.2018 & rule 295 of GFR 2017,
The DDO/CEO concemed shall allow the benefit of In-situ promotion in respect of erstwhile FAT/Migrant teachers only

after verification of their service bio-data with original documents viz; service book, appointment order, qualification

certificate and regularization order of the competent authority.
10. The officials in whose favour In-situ promotion has been released have been appointed / promoted to the present status by

competent authority.
11. That recovery of excess pay and allowance, i

of In-Situ promotion. ) ‘
12. That there are no criminal cases proceedings pending against the above officials before any investigating agency viz;(VOK

Crime branch) or court of law and the genuineness of appointment has been ascertained / established in respect of the

employee/s.
13. The DDO concerned will follow i :
14. The DDO concerned shall strictly adhere to the instructions envisage:

f any, pointed out shall be attended on priority, while payment of arrears on a/c

all codal formalities before making fixation or releasing the arrears of in-situ promotion.
d in order to rule out any mistake.

Chief Education
Kulgam

No.CEOK/AcctsTBP DS Y=59) / 2> Dated: / 8/ / 2/ 20>=>

Copy to the-
- Principal Secretary to Government, School Education Department, Civil Secretariat, Jammu/Kashmir for information.
Director School Education Kashmir Srinagar, for information.
Principal / Zonal Education officer/ Headmaster, NCLantd - for information and necessary action. l%efore
implementing the order, the DDO concerned shall verify the eligibility/entitlement of the officials for IN-SITU promotion as
listed in the Annexures and will strictly adhere the terms and conditions as laid down in the aforesaid order in each case.
However, any variation/discrepancy, if found on verification of the documents in respect of any officials, should immediately
be brought to the notice of this office for fresh orders and the in-situ promotion order in favour of such officials shall be

deemed cancelled Ab-Initio
4. Office records.

w1 —
LA b



Office of the Chief Education Officer Kulgam

' Annexure To Order No:- ,_QNSENV Dated 18 /12./2023
Designation No. of No. of
S.No Zone Name Of Employee Place of posting Present Grade Date of Appt Deslg at the time | :aw__\“:& zuam_“qa\e u-o‘:wﬂ“:owa the aﬁnhwﬂ.“aws So:n&h“.“m“ﬂ& i
of appt promotion promotion | present grade >
availed avoiled :
1 Devsar Mohd Saleem Wani Teacher GHS Chowgam Level 5 (29200-92300) 24-10-2001 Lab. Asstt 1 1 01-02-2014 01-02-2023 Level 6 {35400-112400)
2 Devsar | Mgnzoor Ahmad Ganie Normal RRT HS Baihama Level 6 (35400-112400) 29-07-2005 RRT Nil 1 01-08-2014 01-08-2023 Level 6A(35500-112600)
3 Devsar Zahoor Ahmad Sheikh Normal RRT MS Nigeenpora Level 6 (35400-112400) 21-07-2005 RRT Nil 1 01-08-2014 01-08-2023 Level 6A(35500-112600}
4 Devsar Bashir Ahmad Bhat Normal RRT HS Baihama Level 6 (35400-112400) 29-07-2005 RRT Nil 1 01-08-2014 01-08-2023- Level 6A(35500-112500)
5 DH Pora Mohd Igbal Hakim Normal RRT MS Dadwan Level 6 (35400-112400) 20-09-2005 RRT Nil 1 01-10-2014 01-10-2023 Levef 6A(35500-112600)
6 | HCGam | Mohd Amin Wagay Normal RRT BMS odura Level 6 (35400-112400) 14-08-2005 RRT Nil 1 01-09-2014 01-09-2023 | Level 6A[35500-112500)
\ 7 | H.CGam | Mushtag Ahmad Shoh Normal RRT HS Mohammadpora Level 6 (35400-112400) 10-10-2005 RRT Nil 1 01-11-2014 01-11-2023 E«. 6A(35500-112600)
\ & | Kulgam 2%5%% aseep Teacher PS Adapora Level 5 (29200-92300) 21-09-2012 Teacher Nit Nil 21-09-2012 01-10-2021 | Level 6 (35400-112400)
\ g Qaimoh Nazir Ahmad Teacher UPS Bathipora 5200-20200 (GP 2800) 11-09-1989 Lab. Asstt 1 1 01-10-2001 01-10-2010 8300-34800 (GP 4200)
\ 10 Qaimoh Mushtag Ahmad Wani Normal RRT MS Mah Level 6 (35400-112400) 15-09-2005 RRT Nil 1 01-10-2014 01-10-2023 Level 6A(35500-112600)
11 | varipora | Mushtag Ahmad Shah Normal RRT HS Behibagh Level 6 (35400-112400) 01-09-2005 RRT Nil 1 01-09-2014 01-05-2023 | Level 6A(35500-112600)
12 | Yaripora Hobibullah Shah Normal RRT HS Behibagh Level 6 (35400-112400) 01-09-2005 RRT Nit 1 01-09-2014 01-09-2023 Level 6A(35500-112600}
13 | Yaripora Gh Nabi Shah Normal RRT HS Behibagh Level 6 (35400-112400) 01-09-2005 RRT Nil 1 01-09-2014 01-03-2023 Levei 6A(35500-112600)

/
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14 | varipora | Sheeraz Akmod Bhat Normal RRT MS Hatipora Level 6 (35400-112400) 01-09-2005 RRT Nil 01-09-2014 01-09-2023 | Level 6A(35500-112600)
15 | Yaripora Fahmedeh Rasool Normal RRT GMS Balsoo Level 6 (35400-112400) 06-10-2005 RRT Nil 01-11-2014 01-11-2023 | Level 6A(35500-112600)
16 | Yaripora | Gulzar Akmad Wani Normal RRT GMS Bugam Level 6 (35400-112400) 06-10-2005 RRT Nil 01-11-2014 01-11-2023 | Level 6A(35500-112600)
17 | Yoripora |  Ayoz Ahmad Shah Normal RRT MS Daderkoot Level 6 (35400-112400) 06-10-2005 RRT Nil 01-11-2014 01-11-2023 | Level 6A{35500-112600)

bsed o Snvo- (D
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Office Of the Chief Education Officer Mini-Secretariat Kulgam

i LN Tel/Fax: 01931-260058, 260535 c-mail: cepkulganm=neela@ik.gov.in
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Subject: -  »_ Grant of in-situ promotion of Higher Standard pay seale.
Reference: - Commissioner Secretary to Government, School Education Department vide Govt, order No. 01-Edu 0f 2020, dated: 01-
01-2020 for constitution of Departmental Promotion Committees for Non-Gazetted cadres in School Education Department.

ORDER No: - {63 CEOKGM of 2023
Dated: |e‘|z‘l 2023

Sanction is hereby aceorded to the grant of in-situ promotion 1o the Higher standard pay scale in terms of J&K Civil Services (Higher
Standard pay scheme) Rules 1996 issued by J&K Government vide SRO-14 dated, 15.01.1996 in favour of (23) Reduced RRT(Teaching) cleared
by the District Level Committee constituted as per the order referred above under the chairmanship of Chief Fducation Officer, Kulgam and
members of District Level Committee constituted by Chairman and one member from Directorate of School Education Kashmir nominated hy DSEK
vide Order no. 769-DSEK of 2021, dated: 29-10-2021, the pay level/pay band with grade pay from the date as indicated against cach in the Annexure
to this order However the monetary benefit on account of In-situ promotion shall be restricted to maximum of two years, in terms of rules
295 of General financial rule 2017,

The In-situ promotion arrcars of officials shall not be drawn till additional funds for the specific purpose are released by the Competent
authority (except retired ofTicials) for which the concerned DDOS shall figure out the provision and submit the requisition accordingly in
consolidated manner to this ofYice for adopted Budget 2022-23. Deviation if any shall warrant strict disciplinary action against DDO concerned.

1 The particulars of these officials in whose favour of time bound promotion is being granted/ released are shown in the Annexure to this
order.

The in-situ promation to the higher standard pay scale in favour of teaching/non-teaching officials is granted /released subject to the
fulfillment of the following conditions,

The DDOS concerned will personally verify the original scrvice records of each RRT and ensure that: -

1. The RRTS have completed five years honorarium service on the date indicated against each in the annexure to the order and have not availed
any kind of leave whatsoever which does not count for service benefits for regularization in terms of Government order No.549 Edu of
2005.dated:22:08.2005:

That the DDO before implementing the order shall once against re-verify the due date of regularization of each RRT after going through

service records pertaining to the honorarium service as ReT. ‘

3. That the RRTS were not on rolls of any institution/university during the honorarium service/after regularization service and have not acquired
any higher qualification as regular candidate in case, if it has been detected while verifying the service records. that any of the RRT have
acquired higher qualification during honorarium/ regularization service as a regular candidate. The order in favour of such RRT should not be
endorsed by the DDO unless fresh orders are sought from this office in respect of such cases.

4. That in case of Degrees acquired through Distance / private mode during honorarium/regular service, the same shall be reflected in the

original service records or each RRT before implementation.

That the DDO will personally seek authentication of certificates both from the Distance Mode for Regular Mode from the issuing authorities.

6. That the DDO concerned will ensure/satisfy himself that the particulars of RRT are correct according to the documents and the initial
engagement as ReT/Regularization of each incumbent has been made by the competent authority and are genuine/correct before
implementing the order. ]

7. That the time bound benefit shall not be absolute if at any stage it is found that the Degree certificates accounted for are fake and have been
obtained through tuck shops/un recognized Universities /institutions the benefit shall be cancelled abinitio with costs.

8. That the time bound cases are not against any court direction /instructions given by the Hon'ble Court.

9. The DDO will be personally responsible for the genuineness legality and eligibility of the concerned employees viz-a-viz their initial
engagement /regularization their degree from the Recognized Universities and time bound promotion.

10. That recovery of excess pay and allowance, if any pointed out shall be attended on priority while payment of arrears on a/c of In-situ
promotion.

11. The RRT has availed leave under rules for the purpose of higher studies which has been conveyed this office at the time of regularization.

12. That the degree(s) have been acquired in terms of circular instructions governing the issue of improving of qualification during honorarium
service.

13. The degree (if any) has been acquired through Recognized University College.

14. The DDO shall be personally responsible for genuineness/legality and validity of the certificate.-

15. The ReTs have only availed leaves which were due to them under rules and excess leave, if any, have been accounted for at the time of
regularization. .

16. That there are no criminal cases proceedings pending against the above officials before any investigating agency viz;(VOK Crime
branch) or court of law and the genuineness of appointment has been ascertained / established in respect of the employee/s.

17. The DDO concerned will follow all codal formalities before making fixation or releasing the arrears of in-situ promotion.

18. The DDO concerned shall strictly adhere to the instructions envisaged in order to rule out any mistake.

19. That before implementing the said order DDO’s will submit the files of concerned Teaching Personnel (Reduced RReTs) complete in
all respects to this office for transition/conversion as Teacher Grade-1I/111 (as admissible).

20. That the arrears which have been drawn by these teaching personnel (reduced RReTs) on account of 7* Pay Commission w.e.f
01.01.2016 to 31.08.2018 are recoverable from them, shall be recovered by the concerned DDO as and when transition/Conversion
orders as Teacher Grade-11/111 (as admissible) are issued in their favour.

21. That before implementing the said order DDO will take an affidavit duly attest by 1** class judicial magistrate from the concerned
teaching personnel (Reduced RReTs) to the effect: - ) )
(i) That they are satisfied with the decision taken by the Administration in their favour on account of Grant of In-situ Promotion, so

that necessary A.T.R will be submitted before the Hon’ble High Court.
(ii) That the concerned Teaching Personnel has no Objection for transition/conversion to Teacher Grade-1U/111 (as admissible).

22. That the present In-situ Promotion is being granted vide Govt. School Education Department Letter No. Edu-Legal/16/2021-SED
(57514). Dated: - 28/11/2022 and Director School Education Kashmir Srinagar order No. DSEK/SSA/TR/10-19/2022, Dated: -
10/01/2023 and shall solely based on the subject of outcome of writ petitions, if any,

!J
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Copy 1o the-

1. Principal Secretary to Government, School Education Department, Civil Secrctariat, Jammu/Kashmir for information. ;

2. Director School Education Kashmir Srinagar, for information, )

3. Zonal Education officer/Headmaster ___ for information and necessary action. Before implementing the order, the DDO
concerned shall verify the eligibility/entitlement of the ofTicials for IN-SITU promotion as listed in the Annexure and will strictly adhere
the terms and conditions as laid down in the aloresaid order in each case. However, any varintion/discrepancy, it found on veritication of
the documents in respect of the any officials, should immediately be brought to the notice of this office for fresh orders and the in- situ
promotion order in favour of such officials shall not be implemented by the concerned DDO at any case. 390

4. Office records. o
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Office of the Chief Education Officer Kulgam
Dated 18/12/2023

Annexure to Order No:- _103 CEOKEM ¢ 202=
N ] No. of No. of Date of
.h.z.u Zone Name Of Employee Designation Place of posting Present Grade Date of Appt M“Mﬂ“““‘h “HMNHM ENNM_M_MM.MME ﬂ“ﬂ“ﬂ“.:”n USQMMM\“:NEQ ! NM“MMMN@ o
avalled availed ____arade
1 Devsar Manzoor Ahmad Parray Reduced RRT MS Gundipora Level 5 (29200-92300) 02-03-2009 RRET Nil Nil 02-03-2009 01-04-2018 Level 6 (35400-112400)
2 | Devsar Zahida Akhter Reduced RRT MS Kilam Level 5 (29200-92300) 13-11-2009 RRET Nil Nil 13-11-2009 | 01-12-2018 | Level 6 (35400-112400)
hw Devsar Mubashir Hidayat 2&3,\, Reduced RRT GMS Devsar Level 5 (29200-92300) 17-12-2009 RRET Nil Nil 17-12-2009 | 01-01-2019 | Level 6 (35400-112400)
r Devsor Syed Nowaz Ahmad Reduced RRT GMS Brinal Level 5 (29200-92300) 17-12-2009 RRET Nil Nil 17-12-2009 01-01-2019 Level 6 (35400-112400)
T Devsar Riffat Arra Reduced RRT GMS Devsar Level 5 (29200-92300) 07-03-2010 RRET Nil Nil 07-03-2010 01-04-2019 Level 6 (35400-112400)
ﬁm Devsar \ Nisar Ahmad Bhat Reduced RRT MS Churat Level 5 (29200-92300) 14-03-2010 RRET Nil Nil 14-03-2010 01-04-2019 Level 6 (35400-112400)
ﬁ 7 ﬁm<hnw \ Rayees Ahmad Dar Reduced RRT MS Tankipora Level 5 (29200-92300) ~ 06-06-2010 RRET Nil Nil 06-06-2010 01-07-2019 Level 6 (35400-112400)
W Devsar \ Imteyaz Ahmad Bhat Reduced RRT MS Oriel Level 5 (29200-92300) 22-09-2010 RRET Nil Nil 22-09-2010 01-10-2019 Level 6 (35400-112400)
| 9 .| Devsar Ashig Hussain Najar Reduced RRT MS Bozgam Level 5 (29200-52300) 23-05-2011 RRET Nil Nil 23-05-2011 01-06-2020 Level 6 (35400-112400)
10 \ DH Pora Nazir Ahmad Hajam Reduced RRT MS Margibal Level 5 (29200-92300) 01-09-2009 RRET Nil Nil 01-09-2009 01-09-2018 | Level6 (35400-112400)
11 .. \ DH Pora Mohd Hussain Chachi Reduced RRT MS Patchkhull Level 5 (29200-92300) 17-12-2009 RRET Nil-— Nil 17-12-2009 01-01-2019 Level 6 (35400-112400)
< .NN DH Pora John Mohd Rather Reduced RRT HS C.R.Pora Level 5 {29200-92300) 28-12-2009 RRET Nil Nil 28-12-2009 01-01-2019 Level 6 (35400-112400)
13 DH Pora Bilal Ahmad Malik Reduced RRT MS Sailkhayan Level 5 (25200-92300) 23-03-2010 RRET Nit Nil 23-03-2010 01-04-2019 Level 6 (35400-112400)

f\ y




14 DH Pora Minshah Hamid Sheikh Reduced RRT MS Chogalpora Level 5 (29200-92300) 14-03-2010 RRET Nil Nil 14-03-2010 01-04-2019 Level 6 (35400-11 N.SS
15 H.C.Gam Mohmmad Younus Hakim Reduced RRT BMS Khandipora Level 5 (29200-92300) 02-03-2009 RRET Nil Nil 02-03-2009 i aronti vt pasvonaL5ion
16 | H.CGam Farooq Ahmad Magray Reduced RRT BMS Odura Level 5 (29200-92300) 14-03-2010 RRET Nil Nil 14-03-2010 01-04-2019 Level 6 (35400-112400)
17 | H.CGam Javaid Ahmad Hurra Reduced RRT BMS Ladgoo Level 5 (29200-92300) 14-03-2010 RRET Nil Nil 14-03-2010 01-04-2019 Level 6 (35400-112400)
18 H.CGam Ghulam Mohammad Laway Reduced RRT BMS Samnoo Level 5 (29200-92300) 28-08-2009 RRET Nil Nil 28-08-2009 01-09-2018 Level 6 (35400-112400)
19 H.CGam Ab Hameed Ganie Reduced RRT m&h Begam Level 5 (29200-92300) 02-06-2010 RRET Nil Nil 02-06-2010 01-07-2019 Level 6 (35400-112400}

20 Kulgam Mohd Latif Bhat Reduced RRT PS Banimullah . Llevel 5 awmwoo-wwmo& 12-03-2010 RRET Nil Nil 12-03-2010 01-04-2013 Level 6 (35400-112400)
21 Qaimoh Fareeda Akhter Reduced RRT HS NPKP Level 5 (29200-92300) 14-03-2010 RRET Nil Nil 14-03-2010 01-04-2019 Level 6 (35400-112400)
22 Yaripora G#..mun Ahmad Bhat Reduced RRT PSH. Iu:mms Level 5 (29200-92300) 02-03-2009 RRET Nil Nil 02-03-2009 01-04-2018 Level 6 (35400-112400)
23 Yaripora Ab. Himid Padder Reduced RRT MS Manchowa Level 5 (29200-92300) 17-09-2010 RRET Nil Nil 17-09-2010 01-10-2019 Level 6 (35400-112400)

Dezed &L S-No-

Chief Edycation

Kulgam.
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Office Of the Chief Education Officer Mini-Secretariat Kulgam
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Subject: - Grant of in-situ promotion of Higher Standard pay seale,

Reference: = Commissioner Secretary to Government, Sehoal Edueation Department vide Gove, arder Na. 01-Edu of 2020, dated: 01-
01-2020 for conttitntion of Departmental Pramation Cammittess for Non-Cnretted endres in Sehaal Edueation Department,

ORDER No: - JOM CrOKGA of 2023
Dated: \Q|12| 2023

Sanction is hereby accorded 1o the grant of in-tita promotion to the Higher standard pay scale in terms of J&K Civil Services
(Higher Standatd pav scheme) Rules 1996 issued by J&K Govermment vide SRO- 14 dated, 15011996 in favaur of (08) Jed/RRCT
Teacher cleared by the Ditrict Tevel Committee constituted as per the order referred abave under the chairmanship of Chief
Education Officer, Kulgam and members of District Level Committee constituted hy Chairman and one member (tort Directorate of
School Education Kashmir neminated by DSEK vide Order no. 769-DSEK of 2021, dated: 29.10-2021, the pay level/pay hand with
grade pay from the date as indicated against each in the Annexure to this order However the monetary henefit an aceount of ln-sity
promotion shall be restricted to mavimum of two years, in terms of rules 295 of General financial ritle 2017,

The In-situ promotion arrears of officials shall not be drawn till additional funds for the specific purpose are released by the
Competent authotity (except retired officials) for which the concerned DDOS shall fignre out the provision and submit the requisition
accondingly in consolidated manner 1o this office for adopted Budget 2022-23. Deviation if any shall warrant strict disciplinary action
against DDO concerned,

The particulars of these officials in whose favour of time bound promation is being granted/ released are shown in the
Annexure to this order.

The in-situ promotion to the higher standard pay scale in favout of teaching/non-teaching officials is granted /released subject
to the fulfillment of the following conditions,
The DDOS concerned will personally verify the original service records of each RRT and ensure that: -

. The RRTS have completed five years honorarium service on the date indicated against each in the annexure to the order and
have not availed any kind of lcave whatsoever which does not count for service benefits for regularization in terms of
Government order No.549 Edu of 2005 .dated:22:08.2005:

That the DDO before implementing the order shall once against re-verify the due date of regularization of each RRT after going

through service records pertaining to the honorarium service as ReT.

3. That the RRTS were not on rolls of any institution/university during the honorarium service/after regularization service and
have not acquired any higher qualification as regular candidate in case, if it has been detected while verifying the service
records. that any of the RRT have acquired higher qualification during honorarium/ regularization service as a regular candidate.
The order in favour of such RRT should not be endorsed by the DDO unless fresh orders are sought from this office in respect
of such cases.

4. That in case of Degrees acquired through Distance / private mode during honorarium/regular service, the same shall be
reflected in the original service records or each RRT before implementation. )

5. That the DDO will personally seek authentication of certificates both from the Distance Mode for Regular Mode from the
issuing authorities.

6. That the DDO concerned will ensure/satisfy himself that the particulars of RRT are correct according to the documents and the
initial engagement as ReT/Regularization of each incumbent has been made by the competent authority and are genuine/correct
before implementing the order.

7. That the time bound benefit shall not be absolute if at any stage it is found that the Degree certificates accounted for are fake
and have been obtained through tuck shops/un recognized Universities /institutions the benefit shall be cancelled abinitio with
costs.

8. That the time bound cases are not against any court direction /instructions given by the Hon'ble Court.

9. The DDO will be personally responsible for the genuineness legality and eligibility of the concerned employees viza-viz their
initial engagement /regularization their degree from the Recognized Universities and time bound promotion.

10. That recovery of excess pay and allowance, if any pointed out shall be attended on priority while payment of arrears on a/c of
In-situ promotion.

11. The RRT has availed leave under rules for the purpose of higher studies which has been conveyed this office at the time of
regularization.

12. That the degree(s) have been acquired in terms of circular instructions governing the issue of improving of qualification during
honorarium service,

13. The degree (if any) has been acquired through Recognized University College.

14. The DDO shall be personally responsible for genuineness/legality and validity of the certificate.

15. The ReTs have only availed leaves which were due to them under rules and excess leave, if any, have been accounted for at the
time of regularization.

16. That there are no criminal cases proceedings pending against the above officials before any investigating agency
viz;(VOK Crime branch) or court of law and the genuineness of appointment has been ascertained / established in
respect of the employee/s,

17. The DDO concerned will follow all codal formalities before making fixation or releasing the arrears of in-situ promotion.

18. The DDO concerned shall strictly adhere to the instructions envisaged in order to rule out any mistake.
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P 2 Kulgam
No.CEQ/K/Aceus/ TBI/ ?560 -, (’3/ } Dated: ]& //-2.» 2
Copy to the- o

1. Principal Secretary 10 Government, School Education Department, Civil Secretariat, Jammu/Kashmir for information,

2. Director School Education Kashmir Srinagar, for information.
3. Zonal Education officer, _d,md_ _ for information and necessary action, Betore implementing the order, the DDQ

concerned shall verify the eligibility/entitlement of the officials for IN-SITU promotion as listed in the Annexure and will
strictly adhere the terms and conditions as laid down in the atoresaid order in each case. However, any vurixaxiulu'diacrfpé{'lc)_f'-
if found on verification of the documents in respect of the any ofticials, should immediately be brought ta the notice of this
office for fresh orders and the in- situ promotion erder in favour of such ofticials shall not be implemented by the concerned
DDO at any case. :

4. Office records.




Office of the Chief Education Officer Kulgam

Annexure To Order No:- _ |0 K = Dated \@ /V2./2023 5
Designation v No. of No. of
y Nonfunctio Date of
5.No Zone Name Of Employee Place of posting Present Grade Date of Appt Deslg at the time | functional nal promotion to the Date from which | Higher u»n:&.nﬁ Pay Scale
of appt promotion TBP due Admissible
availed | PTOMotion | present grade
availed
1 Devsar Rafiya Latief Qureshi 3rd Teacher MS Akhran Level 5 (29200-92300) 17-07-2013 3rd Teacher Nil Nil 17-07-2013 01-08-2022 Level 6 (35400-112400)
2 DH Pora Maroofa Tabasum 3rd Teacher MS Mirwani Level 5 (29200-92300) 05-05-2013 3rd Teacher Nil Nil 05-05-2013 01-06-2022 Level 6 (35400-112400)
3 DH Pora Javied Ahmad Malik 3rd Teacher MS Humpathri Level 5 (29200-92300) 03-10-2014 3rd Teacher Nil Nil 03-10-2014 01-11-2023 Level 6 mw.wuco..m -§~.
4 DH Pora Gull Mohd Dar 3rd Teacher MS Kutmarg Level 5 (29200-92300) 03-10-2014 3rd Teacher Nil Nil 03-10-2014 01-11-2023 Level 6 (35400-112400)
5 DH Pora Muzafar Ahmad bhat 3rd Teacher MS Zajimarg Level 5 (29200-92300) 20-08-2014 3rd Teacher Nil : Nil 20-08-2014 01-09-2023 Level 6 (35400-112400)

Nezed X m.Zo.@ |




Govemnment of UT of Jammu & Kashmir X

Office Of the Chief Education Officer Mini-Secretariat Kulgam

N TelFax: 01931-260055, 260555 e-mail: ceokulgam-acctsi@ik.gov in
""“*’U#t#ttttttt.#t*t*t*i******************t#****#*#*******#*********#**‘**#*****#*i**ﬁ###*#t!#

Subject: - Grant of in-situ promotion of Higher Standard pay scale.

Reference: -  Commissioner Secretary to Government, School Education Department vide Govt, order No. 01-Edu of 2020, dated: 01-
01-2020 for constitution of Departmental Promotion Committees for Non-Gazetted cadres in School Education Department.

ORDER No: - 6§ CEOKGM of 2023
- Dated: \Q|12] 2023
) Sanction is hereby accorded to the grant of in-situ promotion to the Higher standard pay scale in terms of J&K Civil Services
(Higher Standard pay scheme) Rules 1996 issued by J&K Government vide SRO-14 dated; 15.01.1996 in favour of (12) Non-
Te:;whing personnel cleared by the District Level Committee constituted as per the order referred above under the chairmanship of
Chief Education Officer, Kulgam and members of District Level Committee constituted by Chairman and one member from
Directorate of School Education Kashmir nominated by DSEK vide Order no. 769-DSEK of 2021, dated: 29-10-2021, the pay
level/pay band with grade pay from the date as indicated against each in the Annexure to this order. However, the monetary benefit

‘2)3137“0“’“ of In-situ promotion shall be restricted to maximum of two years, in terms of rules 295 of General financial rule

The In-situ promotion arrears of officials shall not be drawn till additional funds for the specific purpose are released by the

Competent authority (except retired officials) for which the concerned DDOs shall figure out the provision and submit the requisition
accordingly in consolidated manner to this office for adopted Budget 2023-
against DDO concerned.

The particulars of these officials in whose favour of time bound
Annexures to this order.

24. Deviation if any shall warrant strict disciplinary action
promotion is being granted/ released are shown in the

The in-situ promotion to the higher standard pay scale in favour of teaching/non-teaching officials is granted/released subject
to the fulfillment of the following conditions.

I That the drawing & Disbursing Officer concerned will verify the particulars of each official with reference to his/ her original
service records before allowing (in-situ) promotion benefit and he'she shall be personally responsible for correctness of
particulars of the employecs working under him'ber. In case any variation is noticed in the particulars of any such official, the
benefit of In-situ promotion shall not be released as such case shall immediately be referred to this office for further
orders/clarification.

2. That the incumbents have completed required spell of 0918727 years as the case may be, satistactorily and without any
interruption as defined in Rule 4(K) of SRO-14 dazed 15 01 1996

3. That the incumbent was not under suspension o contemplated i any charge or charge-sheeted under classification control
and Appeal Rules 1956 of any other rubes and his her woek and behavior has remained satisfactory,

4. That the presentin-situ promotion shall not change’ affset the cvinting designation / sanction /duties of the employees.

5. That the benefit of the inoitu promotion shall sot be spplicable, if the official has earlier forgone regular/functional
promotion or will forego his functonal promotion in futurs

6. That before implementing the onder, the concermsd DUO shall enssrs that the employees are holding genuine appointment on
substantive basis in the department

7. That no time bound promotion has boen scconded by the DDO at his own level in favour of any official and none of the
official has received this benetit so far

8. Consequently, upon grant of HSPS, their pay fination and pay pension arrears admissible from the date the HSPS as have
been granted shall be regulated strictly in sccoedance to the provisions Lid down in SRO-193 DATED:24.,01.201 8§, SRO-93
dated. 15.04.2009 and Gont, onder No 07-F and Govt. order No,08-F dazed: 18.01,2011 read with SRO-42 dated:02/02/201 1,
Govt. order No.238-F of 2011 dated 30 09 2011 and SRO-193 dated 24 042018 & rule 295 of GFR 2017,

9. The DDO/CEO concemed shall allow the benellt of In-sity promotion in respect of erstwhile FAT/Migrant teachers only
after verification of their senvice bio-data with original documents viz; service book, appointment order, qualification
certificate and regularization order of the competent authority,

10. The officials in whose favour In-situ promotion has been released have been appointed / promoted to the present status by
competent authority.

11. That recovery of excess pay and allowance, if any, pointed out shall be attended on priority, while payment of arrears on a/c
of In-Situ promotion.

12. That there are no criminal cases proceedings pending against the above officials before any investigating agency viz;(VOK
Crime branch) or court of law and the genuineness of appointment has been ascertained / established in respect of the
employee’s.

13. The DDO concerned will follow all codal formalities before making fixation or releasing the arrears of in-situ promotion.

14, The DDO concemed shall strictly adhere to the instructions envisaged in order to rule out any mistake

(Mohalgmad Yo!

Chief E
ul
No: C EO,R'Accns’TBP!?é é 8 "?3/ ‘)/} Dated: , 8/ /2 / >} (%o « Bﬁm

VOO Y - ) i
com ts:i;xcipal Secretary to Government, School Education Department, Civil Secretariat, JammuwKashmir for infomfm-
Director School Education Kashmir Srinagar, for information. — e !
Principal / Zonal Education officer/ Headmaster, for information and necessary action. Bgfore lm'plemefmmg_
the order. the DDO concernead shall verify the eligibility/entitlement of the officials for IN-SITU prometion 25 listed in the
Annexures and will strictly adheres the terms and conditions as laid down in the aforesaid order m eagh case. HO‘;WCT- any
variation discrepancy. if found on verification of the documents in respect of any officials, shogxld immediately b:d roughltléz :
the notice of this office for fresh orders and the in-situ promotion order in favour of such officials shall be deemed cance i
Ab-Initio. : - o
4. Office records.

R




Office of the Chief Education Officer Kulgam

i .
] Annexure to Order No:- __ 105 CEOKGIM % 2023 Dated:-\@/t2/2023 .
Ig at the ti o d an % u.h“%& pate of promotion o which | Hiaher Siondesfbes St
S.No Zone Nome Of Employee Designation Place of posting Present Grade Date of Appt Desig at the time of | func E..n onlun ) to the present p e
appt pr pr rade TBP due Admissible
availed availed .
1 Devsar Mohammad Abass Khandy Lab. Bearer HSS Chowgam SL1(14800-47100) 18-10-2014 Safaiwala Nil Nil 18-10-2014 01-11-2023 512 (15300-50400)
2 DH Pora Mohd Amin Shah Orderly HS Wattoo SL1(14800-47100) 18-01-2014 Orderly Nil Nil 18-01-2014 01-02-2023 512 (15900-50400})
3 DH Pora Mohd Shaban Alaie Orderly HSS Khull SL1{14800-47100) 18-01-2014 Orderly Nil Nil 18-01-2014 01-02-2023 SL2 (15900-50400)
4 DH Pora Farooq Ahmad Mir MTS HSS K.B.Pora 512 (15900-50400) 29-06-2005 Peon Nil 1 01-07-2014 01-07-2023 Level 1 (18000-56500)
5 DH Pora Abdul Rashid Mochie Class IV HSS Manzgam SL1 (14800-47100) 18-10-2014 Safaiwala Nil Nil ‘ 18-10-2014 01-11-2023 SL2 (15900-50400)
6 HC Gam Showkat Hussain Wani Lab. Bearer HSS nehama SL1 (14800-47100) 18-10-2014 Lab. Bearer Nil Nil ) 18-10-2014 01-11-2023 SL2 (15900-50400)
N 7 HC Gam Tarig Ahmad Shah Lab. Bearer ZEO HC Gam SL1 (14800-47100) 18-10-2014 Class Iv Nil Nil 18-10-2014 01-11-2023 SL2 (15900-50400)
h 8 N Kulgam Gulzar Ahmad Sheikh Nighat Chowkidar GHSS Kulgam SL1 (14800-47100) 15-01-2014 Class IV Nil Nil 15-01-2014 01-02-2023 SL2 (15500-50400)
\ 9 ‘ Qaimoh Mohammad Usman Dar Peon HS Shamsipora SL1 (14800-47100) 18-10-2014 Peon Nil Nil 18-10-2014 01-11-2023 SL2 (15900-50400)
~ 10 _ " Qaimoh Imtiyaz Ahmad Bhat Class IV HS Wanpora SL1(14800-47100) 25-10-2014 Class IV Nil Nil - 25-10-2014 01-11-2023 512 (15500-50400)
\ 11 \ Qairmoh Ab. Rahman Lone Class IV HS Wanpora SL1(14800-47100) 18-10-2014 Class IV Nil Nil 18-10-2014 01-11-2023_ L2 (15900-50400)
\ ‘12 ‘ Yaripora Gh. Hassan Bhat Orderly BHSS Yaripora SL1 (14800-47100) 13-06-2014 Orderly Nil Nil 13-06-2014 01-07-2023 L2 (15900-50400)

Jezed a% w.Zo.@




Government of UT of Jammu & Kashmir

Office Of the Chief Education Officer Mini-Secretariat Kulgam

{ e Tel/Fax: 01931-260055, 260555 c-mail: geokulgam-accts@ik.gov.in
*******#***********************‘H-*no-*-Hul«-o-********************#*****t********t************,ﬁ**

Subject: - Grant of in-situ promotion uf‘lllghcr Standard pay scale.

Reference: -  Commissioner Sccretary to Government, School Education Department vide Govt, order No. 01-Edu 0f 2020, dated: 01-
01-2020 for constitution of Departmental Promotion Committees for Non-Gazetted cadres in School Education Department.

ORDER No: -106 CEOKGM of 2023
Dated: |Q12] 2023

) Sanction is hereby accorded to the grant of in-situ promotion to the Higher standard pay scale in terms of J&K Civil Services
(nghe.r Standard pay scheme) Rules 1996 issued J&K Government vide SRO-14 dated; 15.01.1996 in favour of (01) PM Package
Tea}chmg per§011:1el cleared by the District Level Committee constituted as per the order referred above under the chairmanship of
Cl_ue{' Education Officer, Kulgam and members of District Level Committee constituted by Chairman and one member from
Directorate of Sghool Education Kashmir nominated by DSEK vide Order no. 769-DSEK of 2021, dated: 29-10-2021, the pay
level/pay band .wnh grade pay from the date as indicated against each in the Annexure to this order. However, the monetary benefit on
account qfln-suu pl:OI'ﬂOIiOn shall be restricted to maximum of two years, in terms of rules 295 of General financial rule 2017.

The In-situ promotion arrears of officials shall not be drawn till additional funds for the specific purpose are released by the
Competent authority (except retired officials) for which the concerned DDOs shall figure out the provision and submit the requisition

accordingly in consolidated manner to this office for adopted Budget 2023-24. Deviation if any shall warrant strict disciplinary action
against DDO concerned.

The particulars of these officials in whose favour the time bound promotion is being granted/ released are shown in the
Annexure to this order.

The in-situ promotion to the higher standard pay scale in favour of teaching/non-teaching officials is granted /released subject
to the fulfillment of the following conditions,
The DDOs concerned will personally verify the original service records of each official and ensure that: -

1. That the drawing & Disbursing Officer concerned will verify the particulars of each official with reference to his/ her original
service records before allowing (in-situ) promotion benefit and he/she shall be personally responsible for correctness of
particulars of the employees working under him/her. In case any variation is noticed in the particulars of any such official, the.
benefit of In-situ promotion shall not be released as such case shall immediately be referred to this office for further
orders/clarification;

2. That the incumbents have completed required spell of 09/18/27 years as the case may be, satisfactorily and without any
interruption as defined in Rule 4(K) of SRO-14 dated:15.01.1996;

3. That the incumbent was not under suspension or contemplated in any charge or charge-sheeted under classification control
and Appeal Rules 1956 or any other rules and his/her work and behavior has remained satisfactory;

That the present in-situ promotion shall not change / affect the existing designation / sanction /duties of the employees;

5. That the benefit of the in-situ promotion shall not be applicable, if the official has earlier forgone regular/functional
promotion or will forego his functional promotion in future; i

6. That before implementing the order, the concerned DDOs shall ensure that the employees are holding genuine appointment
on substantive basis in the department;

7. That no time bound promotion has been accorded by the DDO at his own level in favour of any official and none of the
official has received this benefit so far. \

8. Consequently, upon grant of HSPS, their pay fixation and pay/pension arrears admissible from the date the HSPS as have
been granted shall be regulated strictly in accordance to the provisions laid down in SRO-193 DATED:24.01.2018, SRO-93

" dated. 15.04.2009 and Govt. order No.07-F and Govt. order No;08-F dated:18.01.2011 read with SRO-42 dated;02/02/2011,
Govt. order No.238-F of 2011 dated.30.09.2011 and SRO-193 dated.24.04.2018 & rule 295 of GFR 2017.

9. The DDO/CEO concerned shall allow the benefit of In-situ promotion in respect of erstwhile FAT/Migrant teachers only
after verification of their service bio-data with original documents viz; service book, appointment order, qualification
certificate and regularization order of the competent authority;

10. The officials in whose favour In-situ promotion has been released have been appointed / promoted to the present status by

competent authority;
11. That recovery of excess pay and allowance, if any, pointed out shall be attended on priority, while payment of arrears on a/c

of In-Situ promotion. . . ‘

12. That there are no criminal cases proceedings pending against the above officials before any investigating agency viz;(VOK
Crime branch) or court of law and the genuineness of appointment has been ascertained / established in respect of the
employee/s. ' . . { . ‘

13. The DDO concerned will follow all codal formalities before making fixation or releasing the arrears of in-situ promotion,

14. The DDO concerned shall strictly adhere to the instructions envisaged in order to rule out any mistake.

Chief Educart
Kulgam

No: CEO/K/Acetis/TBP/ F66Y "é?// > Dated: (6 /! 2‘/ 2

Copy to the- ; i . -, :
{. Principal Secretary to Government, School Education Department, Civil Secretariat, Jammu/Kashmir for

information. T )
2. Director School Education Kashmir Srinagar, for information.
3

Principal/Zonal Education Officer/Ilcadmaster. . \
of thepofﬁcials for IN-SITU promotion as listed in the Annexure and will strictly adhere to the terms and

conditions as laid down in the aforesaid order in each case. However, any variation/discrepancy, lffﬂf;‘_)uzgﬁon
verification of the documents in respect of any official, should immediately be brought to the _notlcdezs lr:istio 5
for fresh orders and the in-situ promotion order in favour of such officials shall be deemed cancelle benitlo.

4. Office records.

concerned shall verify the eligibility/entitlement




OFFICE OF THE CHIEF EDUCATION OFFICER KULGAM
Annexure to Order No:- ’om. CEOKEM of 202, Dated 18 /12./2023

No. of No. of
. Desig at . Nonfunctio Date of
S.No Zone Name Of Employee Designation Place of posting Present Grade Date of Appt |the time of f .“M“\ouﬂ“_ nal promotion to Date f M“:dw%: Tep. Higher Standard Pay Scale Admissible
N appt P N... promotion | the present
availed
availed
1 HCGam Shabnam Kumari ’ Teacher ’ MS HC Gam ’ Level 5 (29200-92300) ‘ 19-09-2012 d Teacher Nil Nil 19-09-2012 01-10-2021 Level 6 (35400-112400)

Sesed & SN0 @
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